
Appendix 2 - ST. DOMINIC’S EQUALITY AND DIVERSITY POLICY 

Context  

 

Founded in 1863, St. Dominic’s (DfE No: 860/6005) is an independent, co-ed school which 

includes homestay for a minority of overseas students. The School provides continuous, quality 

education from nursery at 2 to university entrance at age 18.  It is located at 32 Bargate 

Street, Brewood, Staffordshire. Its aim is to develop individual confidence built on the basic 

Christian principles on which the school was founded namely: self-discipline, self-respect, 

tolerance, compassion, humanity, honesty and a sense of responsibility and community 

through recognition of views and beliefs of others in a multi-cultural society in order to prepare 

them for the future. 

 

The school has a diverse community of staff and pupils . 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The legal and local framework for this policy are:  

Children Act 2004  

Disability Discrimination Act 1995 (as amended in 2005) 

        Duty to Promote Community Cohesion, Education and Inspections Act 2006  

Equality Act 2006 and 2010 

Education and Inspections Act 2006 

Race Relations Act 1976 (as amended in 2000)  



Special Educational Needs and Disability Act 2001 

Equality Act 2010 which incorporates all of the above. 

 

Aims and Values  

Our school ethos states:  

 

St. Dominic’s is a welcoming Christian school where everyone is valued highly and where 

tolerance, honesty, co-operation and mutual respect for others are fostered. We are 

committed to the development of the whole person within a supportive, secure and creative 

environment. A broad, balanced and appropriate curriculum provides equal opportunity for 

all pupils to maximise their potential regardless of age, sex, race, colour, religion or 

disability. We endeavour to promote positive relationships with parents, governors and 

members of the wider community.  

 

At St. Dominic’s we aim to promote equality and tackle any form of discrimination and 

actively promote harmonious relations in all areas of school life. We seek to remove any 

barriers to access, participation, progression, attainment and achievement. We take 

seriously our contribution towards community cohesion.  

We aim to:  

 provide a secure environment in which all our children can flourish and achieve all five 

outcomes of ‘Every Child Matters’ (be healthy, stay safe, enjoy and achieve, make 

a positive contribution, and enjoy economic well-being);  

 provide a learning environment where all individuals see themselves reflected and feel 

a sense of belonging;  

 prepare children for life in a diverse society in which children are able to see their place 

in the local, regional, national and international community;  

 include and value the contribution of all families to our understanding of equality and 

diversity;  

 provide positive non-stereotyping information about different groups of people 

regardless of gender, ethnicity, disability, sexual orientation, religion and age;  

 plan systematically to improve our understanding and promotion of diversity;  

 actively challenge discrimination and disadvantage;  

 make inclusion a thread which runs through all our activities.  

 

To achieve these aims we will:  

 

 involve stakeholders in the development, review, evaluation, and impact assessment 

of all relevant improvement plans, policies and procedures;  

 publish and share our policies and impact assessments with the whole community;  



 collect and analyse data to ensure all groups are progressing well and no group is 

subject to disadvantage;  

 use all available information to set suitable learning challenges for all, respond to pupils’ 

diverse needs and overcome any potential barriers to learning;  

 ensure that the wider school curriculum makes explicit and implicit provision to promote 

and celebrate diversity;   

 have high expectations of behaviour which demonstrates respect to others.  

 

Equal Opportunities - Policy Statement 

The governing council of St. Dominic’s is firmly committed to the principle that all 

members of staff and prospective members of staff are entitled to equality of opportunity 

regardless of their sex, race, ethnic origin, disability, sexual orientation, religion or belief, 

marital status or age. 

The governing council requires all members of staff, regardless of the post they hold, to 

abide by and adhere to this policy. 

Procedure 

Scope of Policy 

This school will not discriminate or tolerate discrimination on grounds of sex, race, ethnic 

origin, disability, sexual orientation, religion or belief, marital status or age or other 

grounds of discrimination not prohibited by legislation as covered by the Equality Act 2010. 

Equal opportunities should be implicit and explicit in all school policies and procedures. 

This policy applies to: 

 advertisements of posts at the school 

 recruitment and appointment to posts at the school 

 terms and conditions of employment 

 training 

 promotion 

 every other aspect of employment. 

Staff involved in recruitment in particular should request training if they have any doubt 

about the application of this policy. 

 

 

Employment of Persons with Disabilities 

The school is committed to the employment of persons with disabilities whenever possible 

and will treat such members of staff in aspects of their recruitment and employment in 

the same way as other members of staff. Every reasonable assistance will be given to 

adapt the working environment to meet their needs.  



The Working Environment 

The school’s aim is to provide a safe and pleasant environment free from abuse, 

harassment and unfair discrimination on grounds of: 

 sex 

 race or ethnic origin 

 disability 

 religion or belief 

 sexual orientation (LGBT) 

 age. 

The governing body and senior management team will be vigilant to ensure that these 

values are embedded in the school’s culture. The school recognises that discrimination, 

direct or indirect, affects everyone and that everyone has a responsibility to challenge 

discrimination when it occurs. 

Complaints 

Any member of staff may use the appropriate school procedure to complain about 

discriminatory treatment. This may be the grievance procedure or the bullying and 

harassment procedure. The school aims to ensure that staff feel able to complain about 

discriminatory conduct. 

No individual will be penalised or victimised for making such a complaint unless it is untrue 

and made in bad faith. 

Use of Disciplinary Procedure 

Any member of staff who harasses a colleague on the grounds of race, sex, sexual 

orientation, disability or religious affiliation or any other discriminatory reason, will be 

subject to the school’s disciplinary procedure. In very serious cases this behaviour will be 

deemed to constitute gross misconduct and could result in summary dismissal. 

Recruitment 

The governing body recognises that the staff are the school’s most important asset in the 

provision of education for its pupils and that its success depends on the contribution from 

them. The school will adopt and maintain the best possible practices for the recruitment 

and selection of staff. 

The school is committed to maintain professional standards in its recruitment and selection 

procedures to ensure they are efficient, effective, fair and consistent with the school’s 

equal opportunities policy. All candidates for posts at the school will be selected according 

to skills, qualifications and abilities for the post in question. 

 Advertisements.  Advertisements for vacant posts at the school will be based on the 

job description and person specification. 

 Job Descriptions.  Job descriptions will be worded to ensure that no potential candidate 

is discriminated against. The job description will list duties and responsibilities in order of 

importance. 

 The Person Specification.  The person specification will not contain language that 

 uses male or female characteristics or is culturally biased. All requirements in the 



 person specification will be capable of justification. The person specification will be 

 used to draw up the short-list for interview and as a basis for selection to the post. 

 Selecting for Interview.  Only applicants who meet the criteria for the post will be 

 invited to interview. All applicants with a disability who meet these criteria will be 

 invited to interview. Interviews will be arranged so that the place and time is 

 convenient to any applicant with a disability and the applicant will be asked about any 

 access requirements. 

 Conducting Interviews.  Interviews will be conducted in a professional manner. 

Interviewers will be familiar with the job description and person specification for the post. 

The content and structure of the interview will be applied consistently to all interviewees.  

The same questions will be asked in each interview, although interviewers may need to 

ask supplementary questions which may vary depending on the answers.  Questions will 

be asked to assess the interviewee’s suitability to carry out the duties of the post and 

should relate to the application form, the job description and the person specification.  The 

interviewers will not ask discriminatory questions or questions about a person’s personal 

circumstances which are not related to the post. 

 Advice.  The school may take advice on these matters from a specialist consultant, if 

appropriate. 

 Monitoring.  This policy will be monitored on a regular basis by the governing council. 

Where there are any issues about the way the policy is working these issues will be looked 

at closely and reviewed in consultation with the Head of School and staff. 

PUPIL EQUAL OPPORTUNITIES POLICY 

 

 Introduction 

 

 The school:  St. Dominic’s Grammar School is an independent day school for 

pupils aged 2-18 years.  The school welcomes staff, employees, volunteers, pupils, 

parents, applicants and Governors from all different ethnic groups, backgrounds and 

creeds.  The term School Community includes staff, members of the Governing 

Body, pupils, parents, visitors and volunteers. 

 

This policy applies to all areas of the school from EYFS to Sixth Form and supports the 

Equal Opportunities Statement in the EYFS Handbook. 

 

 

 

PUPIL EQUALITY 

 

St. Dominic’s Grammar School recognises that diversity is a reality of our community 

that brings significant educational benefits to all students, enabling the creation of 

learning experiences enriched by different life experiences, varied perspectives, 

flexibility and creativity. 



The school recognises that the richness and diversity of culture and experience that 

we now enjoy is our heritage. It is the school's policy to accept and celebrate diversity; 

any form of intolerance is counterproductive and unacceptable. The school is therefore 

committed to building an environment where: 

 all students are treated with dignity and respect 

 diversity is valued 

 stereotypes are questioned 

 bias, bigotry, prejudice and racism are wholeheartedly rejected. 

Procedure 

 

General 

The person responsible for implementing this policy is the SLT. 

In accordance with its legal responsibility, St. Dominic’s Grammar School will ensure 

that there is no discrimination against any pupil for any reason. 

It will not segregate or differentiate between individuals on the grounds of: 

 sex 

 sexual orientation (LGBT) 

 race 

 religious belief 

 disability 

Everyone at the school will take responsibility for challenging stereotypes and all 

forms of discrimination. 

The school will promote equality of opportunity and will investigate all complaints of 

discrimination. 

Sex Discrimination 

All applicants for admission to the school, and all pupils of the school, will be treated 

the same way, irrespective of sex. In particular, the school will ensure that: 

 no attempt is made to balance the number of boys and girls admitted to                         

the school 

 any tests used to screen pupils are identical for boys and girls 

 all children have equal access to the curriculum 

 careers advice, interviews and literature are not sex-discriminatory. 

 

All pupils, regardless of their sex, will have equal access to: 

 all subjects in the curriculum 

 work experience placements 

 all forms of community and social service 



 all recreational, sport and social facilities 

 all out-of-school activities. 

 

Sexual-Orientation Discrimination 

The school will not discriminate directly or indirectly against anyone because of his or 

her actual or perceived sexual orientation. 

The school will not tolerate the harassment or victimisation of anyone because of his 

or her actual or perceived sexual orientation. 

The school will promote equality of opportunity for all students regardless of their 

sexual orientation. This is included in its equal opportunities and behaviour policies 

and the curriculum. 

The school is committed to providing a safe environment for all pupils and will apply 

the school's anti-bullying policy to deal with all instances of homophobic bullying or 

abuse. Homophobia is a dislike or fear of someone who is, or is perceived to be, 

lesbian, gay, bisexual or transgender. Reaction can vary in intensity from passive 

resentment to active victimisation. 

The school will follow the Department for Children, Schools and Families' Sex and 

Relationship Education Guidance, which makes clear that teachers should deal 

honestly and sensitively with sexual orientation, answer appropriate questions and 

offer support where necessary. 

Racial Discrimination 

The school will promote equal opportunity and good race relations, and will not 

discriminate against anyone on the basis of: 

 race 

 colour 

 nationality or citizenship 

 ethnic or national origin. 

The school will not tolerate any form of racial discrimination, racial harassment or 

inciting of racial hatred. Incidents of this nature may be offences under criminal law 

and will be treated as such. 

Disability Discrimination 

The Equalities Act 2010 (“the Act”) already imposes a duty on schools to make 

reasonable adjustments to ‘policies, criteria and practices’ to address potential issues 

of discrimination. With effect from 1 September 2012 the Act introduces a new aspect 

to the reasonable adjustments duty:  

“where a disabled person would, but for the provision of an auxiliary aid, be put at a 

substantial disadvantage in relation to a relevant matter in comparison with persons 

who are not disabled, [ a duty] to take such steps as it is reasonable to have to take 



to provide the auxiliary aid “.  The school will not tolerate any form of discrimination 

against disabled pupils. This includes the use of any derogatory term to indicate the 

disabled person's supposed mental capacity. 

The duty only arises if a pupil is disabled within the meaning of the Act.   If the pupil 

is not disabled, there is no legal duty to consider reasonable adjustments, although 

many schools may wish to do so anyway.  Simply because a pupil needs SEN support 

does not mean they are disabled but there will be overlap.  The first step for a school 

to consider then is, “Is the pupil disabled?” 

No assumptions will be made about the general abilities of people who are disabled. 

The school will bear in mind that a child with special educational needs (SEN) is not 

necessarily disabled and that a disabled child does not necessarily have SEN. 

A failure to make reasonable adjustments amounts to disability discrimination.   

Schools will wish to consider what this change means for them and what steps they 

need to take to comply with this duty ahead of the next academic year.   

 

Religious Discrimination 

While St. Dominic’s Grammar School has a Christian foundation, the school 

recognises, respects and values the various traditions, customs and rules of different 

religious groups and will not discriminate against any pupil on the grounds of his or 

her religion or belief. 

The school understands that for religious reasons certain pupils might wish to behave 

in ways that are contrary to accepted school rules. Every effort will always be made 

to meet the sincere wishes of these pupils. 

The school undertakes to tailor collective worship and religious teaching to reflect the 

particular racial and religious mix in the school. 

The school makes every effort to ensure that its premises are accessible to people 

with all kinds of disabilities. 

The school produces an accessibility plan detailing the planned improvements that 

will: 

 increase the access of disabled pupils to the school curriculum 

 improve the access of disabled pupils to the physical environment of the school 

 improve the delivery of information to disabled pupils. 

Religious and Belief Observance 

Many religions and beliefs are represented in our multi-cultural society and the St. 

Dominic’s recognises that employees and pupils may wish to observe the 

requirements of their chosen religion or belief system while at work. The school aims 

to ensure a fair and consistent approach in the management of such requests so that 



no student or employee is discriminated against on the basis of his or her religion, 

belief, or absence of religion or belief. 

This policy applies in the workplace and at all events that are work related. 

 

 

PROCEDURE 

 

General Considerations 

While the school aims to be sensitive to the needs of its community and the whole 

community also has a responsibility to ensure that their Headmaster is aware, in good 

time, of their individual needs to meet the requirements of their belief or religion. This 

will ensure that there is ample opportunity for those needs to be considered and for 

the appropriate actions to be taken (where practicable). 

Although the school will take reasonable steps to try to accommodate requests, 

employees must understand that they have a responsibility to be reasonable when 

asking for time off or for other work adjustments to facilitate their religious 

observance so that the school and colleagues are not unduly inconvenienced. 

 

 

Time Off for Religious Festivals or Worship 

 

Time off for religious festivals should be taken as a part of the normal annual holiday 

entitlement or, with management’s agreement, as unpaid leave. Pupils are generally 

expected to ensure that their parents request any time off by writing to the Head of 

School. This follows the normal procedure for the authorisation of absence from 

school. 

Requests for time off should be made in writing to the line manager/Headmaster, 

ideally giving at least one weeks’ notice. Where the date(s) required is (are) known 

in advance, employees/pupils should aim to provide as much notice as is reasonably 

practicable. 

Priority will be given to requests on a “first-come, first-served” basis. Requests will 

be considered individually and where there is a high level of demand for time off 

requests will be treated fairly and equitably. In all cases, requests will be balanced 

with school’s needs to ensure that the operation of the school remains unaffected. 

Any employees requiring a permanent change to their regular pattern of hours as a 

result of a religious observance requirement should discuss this with their line 

manager, who will assess if it is possible to alter the hours of work while continuing 

to meet the needs of the school. 

However, in attempting to meet an employee’s/pupil’s request for time off to observe 

a particular practice or festival of a religion or belief, the school will also ensure that 

it does not disadvantage those employees/pupils who do not hold any specific religion 

or belief. 



Fasting, Prayers and Other Religious Obligations 

Some religions require their followers to pray at specific times during the day. Should 

employees or pupils request access to an appropriate quiet place to undertake their 

religious observances, then providing that such a quiet place is available, and allowing 

its use for prayer does not cause problems for other employees, pupils or the school, 

the line manager or Head of School will consider the request sympathetically. 

Employees and pupils can request that their rest breaks coincide with their religious 

obligations to pray at certain times of the day. The school will endeavour to 

accommodate such requests. However, a line manager or the Head of School can 

refuse such a request if, for example, it conflicts with legitimate school needs which 

cannot be met in any other way. 

Some religions or beliefs require extended periods of fasting, for example during 

Ramadan it is obligatory for Muslims to refrain from eating and drinking (even water) 

during the hours between dawn and sunset. Should employees or pupils feel that they 

need support during such a period, they should inform their line manager or Head of 

School who will then consider how best to provide the necessary support. However, 

all decisions will take into account the needs of the school to ensure that unreasonable 

extra burdens are not placed on other employees, as this may cause conflict or give 

rise to claims of discrimination. 

Managers will consider how they can best provide support to Muslim employees during 

periods of fasting such as Ramadan. For example, they should, following consultation 

with their staff, consider: 

 allowing flexibility in start and finish times to accommodate Muslim 

employees who wish to eat at sunset 

 allowing staff to swap shifts or rotas if they wish 

 allowing staff to use flexi-time to work shorter hours 

 permitting employees who wish it to take a shorter lunch break in return for 

an  earlier finishing time (but not less than 20 minutes as this is the minimum break 

required by the Working Time Regulations 1998 whenever the working day lasts six 

hours or more) 

 adjusting the timing of breaks so that employees who are fasting can take a 

break at sunset (or just before dawn for night-shift employees) in order to 

eat 

 refraining from arranging any important events, e.g. training courses or 

conferences, during Ramadan (as employees who are fasting will lack energy 

in the afternoons) 

 refraining from organising afternoon meetings if they are likely to continue 

until sunset or beyond dusk 

 avoiding working lunches as much as possible as Muslim employees will not 

be able to eat at that time of day. 

Dietary Requirements 

Some religions or beliefs have specific dietary requirements.  

The school will consider all requests from students with religious dietary or alternative 

dietary needs and will make reasonable efforts to accommodate these requests where 

appropriate. The food that is provided by the school for students does not suit their 

personal dietary needs then the student must inform the Head of Upper School in 



good time of any dietary requirements, and to co-operate in suggesting reasonable 

suitable alternatives. The kitchen caters for food allergies and will again need to be 

made aware in order to ensure the best service is provided. 

Due to religious dietary needs if employees or pupils bring food into the workplace, 

they may need to store and heat food separately from other food. Should such an 

issue arise; the Headmaster will consult with all staff concerned to try to ensure a 

solution is found. This may be as simple as using plastic containers for the food in a 

shared fridge. 

The school will ensure that, at all work-related social gatherings where alcohol is 

available, non-alcoholic alternatives are available. 

If food is provided by the school for the employees or pupils as part of a workplace 

event, it is the responsibility of the employee to inform the line manager in good time 

of any dietary requirements, and to co-operate in suggesting reasonable suitable 

alternatives. 

Personal Appearance and Dress 

Should employees feel that the dress code in place in their workplace conflicts with 

the dress requirements of their religion, they should raise the issue with the line 

manager or in the pupils’ case the Headmaster. The line manager/Headmaster and 

the employee/pupil will together investigate possible adjustments in order to 

accommodate the dress requirements of the employee’s religion or belief. However, 

such adjustments need to be made in a manner that is compatible with the 

requirements of the school and that ensures the health and safety of employees.  

Some religions require their followers to wear particular jewellery, headwear or other 

apparel. While the line manager and Headmaster will consider each request 

sympathetically, the needs of the school must also be considered and the 

requirements of health and safety legislation will need to take priority. 

Harassment and Victimisation 

While the school maintains its Christian ethos the school will not tolerate any form of 

harassment or victimisation of its employees/pupils on the grounds of their religion 

or belief, or the absence of a religion or belief. 

Whilst all employees/pupils have the right to hold religious and other beliefs, it is not 

permitted for a employee to seek to impose his or her religious beliefs on other 

employees (or on customers, suppliers, etc), or to seek to persuade colleagues (or 

any other person) to convert to their religion. 

 

Raising Issues Related to this Policy 

If employees/pupils are dissatisfied about any arrangements made (or denied) to 

accommodate a request under this policy, and they would like the matter to be 

investigated further, the matter should be raised using the school’s grievance 

procedure. 



Employees/pupils should also use the grievance procedure if they feel that they have 

been discriminated against, harassed or victimised in any way. 

 

Breaches of the Policy  

 

All breaches of the policy will be rigorously followed up using the appropriate 

procedures and reported to the Governing Body and Local Authority as required. 

Policy planning and development  

 

In the planning and development stage of policy-making, we will ensure we have 

consulted and taken into account stakeholder views.  

 

All improvement plans will be designed with an element of impact assessment built in 

to monitor the success of each activity.  

 

There will be a systematic review by the Bursar or any of the Senior Management 

Team of the impact of all policies and procedures on equality and diversity to address 

any areas of inequality as felt appropriate or identified by the school at any time.  

 

Our target-setting processes ensure appropriate, challenging targets are set in 

relation to identifiable groups as well as individual pupils / cohorts.  

 

Monitoring and Quality Assurance  

 

Each pupil’s progress is monitored and tracked. The resulting data is analysed in 

respect of gender, race, ability or additional needs, looked-after status.  

 

In addition to monitoring to rule out any potential disadvantage, quality assurance 

procedures ensure the school meets its duty to positively promote diversity. (e.g. 

lesson observations record evidence of differentiation and texts are reviewed to 

ensure appropriateness and inclusivity)  

 

The data collected is used to inform further school planning, target-setting and 

decision-making.  

 

 Related policies:  This Equal Opportunities Policy is consistent with all of the 

school’s policies, including the Admissions Policy, Policy on Discipline and Behaviour, 

Exclusions, Suspension Removal and Exclusion Policy, Anti-Bullying Policy, Disability 

Policy, Accessibility Plan and the Special Educational Needs Policy. 



 

 All policies can be made available in larger print or other accessible formats if 

required. 

 

 Statement of Principles 

 

 Scope:  This policy applies to all members of current and prospective pupil body.  

There is also an Equal Opportunities Policy for staff in the Staff Handbook. 

 

 Policy aims:  Through the operation of this policy we aim to: 

 

 Communicate the commitment of the school to the promotion of equal 

opportunities; 

 Promote equal treatment within the school for all pupils; 

 Create and maintain an open and supportive environment which is free from 

discrimination; 

 Foster mutual tolerance and positive attitudes so that everyone can feel valued 

within the 

school; 

 Be alert to the early signs of needs that could lead to later difficulties, and 

respond as 

appropriate; 

 Remove or help to overcome barriers for pupils where they already exist; 

 Ensure that there is no unlawful discrimination against any pupil on any ground 

listed at  

paragraph 1.2; 

 Make it clear that, and ensure, that all discriminatory words, behaviour and 

images are  

treated as unacceptable; 

 Take reasonable steps to avoid putting disabled people at a substantial 

disadvantage (the  

   ‘reasonable adjustments’ duty). 

 

 

 Forms of Discrimination 

 



 Types:  Discrimination may be direct or indirect, or arising from disability and it may 

occur intentionally or unintentionally. 

 

 Direct discrimination:  Direct discrimination occurs when a person is treated less 

favourably than another person of a protected characteristic as set out in paragraph 

1.2 above.  For example, rejecting a pupil of one race because it is considered they 

would not ‘fit in’ on the grounds of their race, would be discrimination. 

 

 Indirect discrimination:  Indirect discrimination occurs where an individual is 

subject to an unjustified provision, criterion or practice, which puts them at a 

particular disadvantage because of, for example, their sex or race.  If these criteria 

cannot be objectively justified for a reason unconnected with gender, it would be 

indirectly discriminatory on the grounds of gender. 

 

 Discrimination arising from disability:  Discrimination arising from disability 

occurs when a disabled person is treated unfavourably because of something 

connected with their disability and the treatment cannot be justified.  For example, 

where a pupil with cerebral palsy who is a wheelchair user is told they will be unable 

to attend a school trip because there are no wheelchair access available and other 

options are not investigated. 

 

 Admission 

 

 Applicants:  The school accepts applications from, and admits pupils irrespective of 

gender, race, disability, sexual orientation (LGBT) religion or belief or special 

educational needs and will not discriminate on these grounds in the terms on which 

a place is offered, subject to section 8 below.  The school will treat every application 

in a fair, open-minded way. 

 

 Selection:  Every application will be considered on its merits within the school’s 

criteria for selection on grounds of the pupil’s ability and aptitude, but this will not 

be done as a way of excluding pupils with a disability or special educational needs, 

subject to section 8 below. 

 

 Admissions Policy:  The school’s Admissions Policy reflects the school’s approach 

towards equal opportunities and is consistent with this Policy. 

 

 

 Education and Associated Services 

 

 Equal access:  The school will afford all pupils equal access to all benefits, services, 

facilities, classes and subjects including all sports, irrespective of their gender, race, 



disability, sexual orientation (LGBT) religion, belief or social educational needs, 

subject to considerations of safety and welfare. 

 

5.2 Positive action:  The school may afford pupils of a particular racial group, or pupils 

with a disability or special educational needs, access to additional education or 

training to meet the special needs of the pupils in that group, for example, special 

language training for groups whose first language is not English. 

 

1.3 Exclusions:  The school will not discriminate against any pupil by excluding him or 

her from the school, or by subjecting him or her to any other detriment, on the 

grounds of his or her gender, race, disability, sexual orientation (LGBT) religion, 

belief, pregnancy or maternity or special educational needs, subject to section 8 of 

this Policy. 

 

1.4 Teaching and school materials:  Efforts are made to recognise and be aware of 

the possibility of bias (for example gender or racial), so that this can be eliminated 

in both the school’s teaching and learning materials and teaching styles.  Materials 

are carefully selected for all areas of the curriculum so as to avoid stereotypes and 

bias. 

 

1.5 Pupil interaction:  All pupils are encouraged to work and play freely with, and have 

respect for, all other pupils, irrespective of their gender, race, disability, sexual 

orientation, religion, belief, pregnancy or maternity, or special educational needs, 

subject to considerations of safety and welfare.  Positive attitudes are fostered 

towards all groups in society through the curriculum and ethos of the school, and 

pupils will be encouraged to question assumptions and stereotypes.  

 

1.6 Bullying:  The school will not tolerate bullying or cyber-bullying for any reason.  

Specific types of bullying include bullying relating to race, religion, belief or culture, 

bullying related to SEN, learning difficulties or disabilities, bullying related to 

appearance or health conditions, bullying related to sexual orientation (LGBT) 

bullying of young carers or looked-after children or otherwise related to home 

circumstances, sexist or sexual bullying.  The school’s Anti-Bullying Policy contains 

more details about the school’s anti-bullying practices. 

 

2. School Uniform 

 

 The school uniform requirements are consistent with this Policy.  The same school 

uniform requirements apply equally to all pupils, irrespective of their gender, race, 

disability, sexual orientation, religion, belief or special educational needs, subject 

to considerations of safety and welfare. 

 

 Disabled pupils:  Reasonable adjustments may be required to the School Uniform 

for disabled pupils who require them.  The pupil or his or her parents should refer 



the matter to the Headmaster to ensure all reasonable adjustments are made to 

accommodate the pupil. 

 

 Religious Belief 

 

7.1 Religion:  The school has a Christian ethos, but it respects the right and freedom of 

individuals to worship in accordance with other faiths, or no faith, subject always to 

their respecting the rights and freedoms of the School Community as a whole and 

considerations of safety and welfare. 

 

 Disability and Special Educational Needs 

 

 Our approach:  We are an inclusive school which welcomes pupils with disabilities 

and special educational needs.  We maintain and drive a positive culture towards 

inclusion of disabled pupils and those with special educational needs in all the 

activities of the school.  We will do all that is reasonable to ensure that the school’s 

curriculum, ethos, culture, policies, procedures and premises are made accessible to 

everyone.  Our Disability Policy and Policy on Special Educational Needs are 

consistent with this policy.  Copies of these policies are available on the school 

website. 

 

 Definitions for 8.1 above:  Children have ‘special educational needs’ if they have 

a learning difficulty which calls for special educational provision to be made for them.  

A disability is a physical or mental impairment which has a ‘substantial and long-

term adverse effect’ on a person’s ability to carry out normal day-to-day activity 

(Equality Act 2010).  For further clarification please refer to the policies mentioned 

in paragraph 8.1. 

 Reasonable adjustments:  The school has an on-going duty to make ‘reasonable 

adjustments’ for disabled pupils and pupils with special educational needs in respect 

of the education and associated services provided to ensure that such pupils are not 

placed at a substantial disadvantage in comparison with other pupils.  This is a broad 

expression that covers all aspects of school life, for example, the curriculum, 

classroom organisation and timetabling, access to school facilities, clubs and visits, 

school sports and school policies.  Reasonable adjustments may typically include: 

 

 Making arrangements for a child in a wheelchair to attend an interview in an 

accessible 

ground floor room; 

 Allowing extra time for a dyslexic child to complete an exam; 

 Providing examination papers in larger print for a child with a visual impairment; 

 Re-arranging the timetable to allow a pupil to attend a class in an accessible part 

of the 

building; 



 Arranging a variety of accessible sports activities. 

 

 Informing the school:  In accordance with the school’s terms and conditions, 

parents of pupils must notify the Headmaster in writing if they are aware or suspect 

that the pupil (or prospective pupil) has a disability of if they (either parent), the 

pupil (or prospective pupil), or any close relations have at any time had, or has a 

learning difficulty.  Prospective parents must give details of their child’s disability 

when applying for a place at the school.  Parents must provide copies of all written 

reports and other relevant information upon request.  Providing the school with such 

information will enable the school to support the pupil as much as possible.  

Confidential information of this kind will only be communicated on a ‘need-to-know’ 

basis. 

 

 Admission of children with special educational needs and/or a disability:  

Applications for a place at the school will be considered on the basis that ‘reasonable 

adjustments’ (see definition above) have been made by the school in order to cater 

for the child’s special educational needs and/or disability.  The school will not offer a 

place if, after reasonable adjustments have been made, the school will not be able 

to provide adequately for the pupil’s physical and educational needs.  The school 

shall inform the parents of their decision and give details of the reasonable 

adjustments they are going to make or give reasons why an offer of place has not 

been made. 

 

 Existing pupils:  Where the school become aware of a disability or special education 

need of an existing pupil, the school will do all that is reasonable to assist the pupil 

whilst at the School, which may include making ‘reasonable adjustments’.  If in the 

professional judgement of the Headmaster, and after consultation with the parents 

and the pupil (where appropriate), the school cannot provide adequately for the 

pupil’s physical and educational needs after all reasonable adjustments have been 

made, parents will be asked to withdraw the pupil, without being charged fees in lieu 

of notice and with the acceptance deposit returned.  The school will do what is 

reasonable to help parents to find an alternative placement which will provide their 

child with the necessary environment and level of teaching and support. 

 

 Access:  The school will monitor the physical features of its premises to consider 

whether disabled users of the premised are placed at a substantial disadvantage 

compared to other users.  Where possible and proportionate, the school will take 

steps to improve access for disabled users of the premises.  The school has an 

Accessibility Plan, which is kept under review and revised as necessary.  The Plan is 

available on request from the school. 

 

 SENCo:  The school’s Special Educational Needs Co-ordinator is Mrs B James. 

 

 Pupils with statements of special educational needs 

 



 The school’s Policy on Special Educational Needs includes details about the welfare 

and educational provision for pupils with Statements of Special Educational Needs. 

 

 Pupils with English as an additional language 

 

 The school’s Policy on English as an Additional Language details the provision for 

pupils with EAL needs. 

 

 Provision for pupils with particular religious, dietary, language or cultural 

needs 

 

 The school will consider all requests from students with religious, dietary, language 

or cultural needs and will make reasonable efforts to accommodate these requests 

where appropriate. 

 

 Responsibilities 

 

 Leadership, Management and Governance 

 

St. Dominic’s Grammar School is committed to:  

 

 being proactive in promoting good relationships and equality of opportunity across all 

aspects of school life and the wider community;  

 encouraging, supporting and enabling all pupils and staff to reach their potential and 

make a positive contribution;  

 working in partnership with families, the local authority (LA) and the wider community 

to establish, promote and disseminate inclusive practice and tackle discrimination 

ensuring that our Equality and Diversity Policy is followed.  

 

 

12.2 The Governing Body  

 

It is the Governing Body’s responsibility to:  

 ensure that the school complies with equality legislation (Equality Act 2010) 

 meet requirements to publish equality schemes;  

 ensure that the school’s policy and its procedures and strategies are carried out and 

monitored with appropriate impact assessments informing future plans;  



 scrutinize the recording and reporting procedures at least annually;  

 monitor attendance and take appropriate action where necessary;  

 have equal opportunities in staff recruitment and professional development and 

membership of the Governing Body;  

 provide information in appropriate, accessible formats;  

 be involved in dealing with serious breaches of the policy;  

 be pro-active in recruiting high-quality applicants from under-represented groups.  

 

 

12.3 The Headmaster 

 

It is the Head of School’s responsibility to:  

 implement the policy and its strategies and procedures;  

 ensure that all staff receive appropriate and relevant continuous professional 

development;  

 actively challenge and take appropriate action in any cases of discriminatory practice;  

 deal with any reported incidents of harassment or bullying in line with LA guidance;  

 ensure that all visitors and contractors are aware of, and comply with, the school’s 

equality and diversity policy;  

 produce a report on progress for governors annually.  

 

 

12.4 All Staff  

 

It is the responsibility of all staff to:  

 be vigilant in all areas of the school for any type of harassment and bullying;  

 deal effectively with all incidents from overt name-calling to the more subtle forms of 

victimisation caused by perceived differences;  

 identify and challenge bias and stereotyping within the curriculum and in the school’s 

culture;  

 promote equality and good relations and not discriminate on grounds of race, gender, 

religion, age and sexual orientation;  

 promote an inclusive curriculum and whole school ethos which reflects our diverse 

society;  

 keep up to date with equality legislation, development and issues by attending relevant 

training and accessing information from appropriate sources.  

 



 

 Monitoring and review 

 

 Monitoring:  To ensure that this policy is operating effectively with respect to 

admission and selection, and to identify those sections of the local community which 

may be under-represented in the school, the school monitors applicants’ gender, 

race, religion or belief confidentially as part of the Admissions procedure.  We also 

maintain records of this data in an anonymised format solely for the purposes stated 

in this policy. 

 

 This policy is reviewed annually by the SLT. 

 

 Reporting and recording incidents of discrimination 

 

 Questions about this policy:  If you have any questions about the content or 

application of this policy, you should contact the Headmaster. 

 

 Complaints:  If you believe that you have received less favourable treatment on 

any of the unlawful grounds listed in paragraph 1.2 above, or if you feel that this 

policy has been breached in any way to your detriment you are encouraged to raise 

the matter through the school’s formal Complaints Procedure.  A copy of the school’s 

Complaints Policy is available on the school website.  Allegations regarding potential 

breaches of this policy will be treated in confidence and investigated in accordance 

with the complaints procedure. 

 

 Reports:  If you would like to report a breach of this policy that does not constitute 

a complaint under paragraph 14.2 above, please contact the Head 

 

 Enforcement:  We will treat seriously and urgently investigate every complaint and 

report.  Disciplinary action may be taken against any member of the School 

Community who is found to have acted in contravention of this policy. 

 

 Record:  All reported breaches of this policy will be recorded and this record will be 

reviewed annually by the SLT. 

 

 Publication 

 

 This policy will be available on the school’s website and on request from the school. 
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